
Director of  
Engagement and Youth

POSITION DESCRIPTION: The Director of Engagement and Youth (DE&Y) will work to design 
and implement mission and outreach opportunities for Oakwood United Methodist Church 
and work with the Youth Ministries to foster discipleship and a heart for serving, among 
Tweens and Teenage Students in the congregation and surrounding community. 

VISION/MISSION of OUMC:  To make disciples for Jesus Christ and the transformation of the world. 

REPORTS TO: Senior Pastor and Leadership Team 

KEY RESPONSIBILITIES:  
Work with Pastor and the Mission Team (TBD) to develop an ongoing vision for the Mission and 
Outreach ministries for the members of Oakwood UMC and community, which includes  the 
development and implementation of benchmarks toward that vision and provide updates 
regularly to the Leadership Team. 
To recruit and empower servants to engage in the mission and outreach ministries, in order to 
grow passionate disciples of Jesus Christ that have a heart for helping those in need. 
To offer regular discipleship opportunities for the youth of the church and the community, 
including but not limited to fellowship and Bible study, missions, and involvement in the life of 
the church. 
To recruit and work with a Youth Ministry Team to encourage others to walk alongside of the 
youth, providing adequate supervision and mentoring. 

QUALIFICATIONS: 
A passion for reaching out to those in need and a genuine love of God. An understanding of 
United Methodist Beliefs, and church structure. 
Relevant experience, either paid or unpaid, in planning, leading and implementing mission and 
outreach events, and successful experience working with youth. 
The ability to use local networks and training opportunities to understand support systems that 
are available in the Greater Dayton Area. 
Has successful background check and adheres to Safe Sanctuary Policy. 
The ability to develop and communicate a vision, and be able to get people excited about it. 
An Undergraduate Degree, preferably in ministry, education or related field. 

SPECIAL CONSIDERATIONS FOR POSITION:  
This position and ministry will initially be funded by an endowment. The desire is for it to become 
partially self-sustaining through fundraisers for the missions, and congregational growth and giving 
will be part of the Mission Team and Youth Team’s focus, through seeking outside financial support 
and working to make these ministries viable into the future. 

COMPENSATION AND HOURS:  
The initial compensation is $10,000 annually for approximately 10 hours a week; to be reviewed as 
the ministry grows. Flexible hours- may vary depending on the week’s needs. 

TIME OFF/SICK DAYS:  
2 weeks (¼ time) paid vacation. Vacation must be scheduled at least a month in advance, and every 
effort should be made to find others to lead ministry that is occurring during vacation. Sick Days or 
hours should be flexed around weekly hours if possible and substitutes found when able, Pastor 
should be notified as soon as possible. Absences will be under supervision of the pastoral care by 
the pastor.
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